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AREIAC NEWSLETTER 
From the Chair...  
Bill Moore 
A	lot	can	happen	in	a	term.	The	publication	of	the	long-awaited	CoRE	report	‘Religion	and	
Worldviews:	the	way	forward’	has	been	well-received	in	most	quarters	but	not	universally	
or	 in	 its	 entirety.	 The	 initial	 AREIAC	 response	 was	 published	 on	 our	 website	 and	 is	
included	in	this	edition	of	the	newsletter.	The	report	is	a	reflection	of	the	situation	of	RE	
in	 many	 schools	 and	 the	 diminishing	 and	 sometimes	 absent	 support	 that	 Local	

Authorities	are	able	to	provide	for	RE	and	SACREs.	 It	 is	not	
surprising	that	not	everyone	agrees	with	the	analysis	given	
the	 complexity	 of	 the	 issues.	 However,	 whatever	 our	
views	about	 local	determination	or	 the	name	of	 the	 subject	or	
any	 of	 the	 other	 issues	 raised	 (and	 there	 is	 the	 full	 range	 of	 views	 in	 our	
association!)	 we	 have	 to	 recognise	 that	 the	 situation	 we	 face	 now	 is	 very	
different	from	even	eight	years	ago,	let	alone	from	1988.	As	I	write	this,	the	
Secretary	of	State,	Damian	Hinds,	has	responded	to	the	report	with	little	or	
no	support	for	most	of	its	recommendations	and	there	has	been	a	debate	in	
the	Lords	which	can	be	accessed	here:	

https://hansard.parliament.uk/lords/2018-12-17/debates/
A 4 9 7 B 8 C 8 - 9 B E 9 - 4 9 7 5 - 9 5 E 3 - 9 1 F 4 7 4 8 A 9 8 A C /
ReligiousEducation.		

Whatever	happens	next,	 it	 is	 imperative	that	we	work	strategically	with	
our	 partners	 and	 the	 whole	 of	 the	

REC	to	ensure	the	best	way	forward	for	RE	in	our	
schools	and	for	our	pupils.	I	anticipate	that	this	will	form	a	key	part	

of	our	discussions	in	the	Professional	RE	group	[PREG].	

The	 REC	 Board	 issued	 a	 statement	 that	 it	 is	 accepting	 all	 the	
recommendations	of	the	report:	

The	Religious	Education	Council:	

• Fully	and	wholeheartedly	endorses	the	vision	of	the	report		

• Affirms	 the	 usefulness	 of	 all	 11	 recommendations,	 phased	
as	suggested	in	the	timeline		

• Intends	 to	 engage	 urgently	 with	 the	 DfE,	 all	 our	 member	
organisations,	and	other	RE	stakeholders	in	implementation.	

At	 the	 last	REC	meeting	on	7th	Nov	2018	Trevor	Cooling	 read	out	 and	
later	published	a	heart-felt	statement	that	is	worth	reading	and	can	be	
accessed	here: 

https://www.religiouseducationcouncil.org.uk/wp-content/
uploads/2018/11/Nov-18-SRGM-Chairs-statement.pdf		
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I	have	included	below	a	key	element	of	that	statement,	but	please	read	the	whole	to	put	this	in	context:	

We	need	to	remember	that	the	publication	of	the	Report	marks	the	beginning	of	a	long	process,	not	
the	end.	And	as	part	of	that	process	there	will	be	opportunities	to	tweak	what	the	Commission	has	
proposed.	But	those	opportunities	will	only	come	if	we	win	political	support.	To	achieve	that	we	need	
to	speak	with	a	strong,	positive	voice	and	present	a	clear,	forward-looking	message.	The	REC	is	the	
ideal	organisation	to	give	the	policy-makers	the	confidence	to	act	given	the	breadth	of	membership	
that	all	of	you	represent.	We	are	at	a	critical	moment.	And	we	have	a	choice.	As	an	organisation,	we	
can	 either	 expend	 energy	 on	 debating	 the	 detail	 and	 nuances	 of	 the	Report.	Or	we	 can	 grab	 this	
moment	in	history	and	use	it	to	build	a	new	future	for	our	subject.	One	thing	I	hope	we	can	all	agree	
on	 is	 that	 the	Final	Report,	and	the	State	of	 the	Nation	Report	 that	preceded	 it,	have	shown	that,	
without	decisive	action,	we	face	terminal	decline.	It’s	as	stark	as	that.	

AREIAC	looks	forward	to	being	fully	engaged	in	working	with	the	REC	and	with	other	professional	colleagues	
on	the	way	forward	in	the	current	circumstances.	This	is	going	to	be	a	long	process	and	we	will	need	to	work	
effectively	 together	 within	 the	 existing	 frameworks	 until	 such	 time	 as	 the	 government	 provides	 the	
necessary	funding	and		implements	change	in	the	settlement.	This	means	working	to	ensure	quality	RE	in	all	
schools	and	through	all	SACREs.	AREIAC	is	well	placed	for	this	challenging	task.	

One	of	the	few	rays	of	hope	from	the	Lords’	debate	is	the	overtly	stated	commitment	from	Lord	Agnew:		

I	 assure	 the	 noble	 Lords,	 Lord	Watson	 and	 Lord	 Alderdice,	 that	 where	 we	 are	made	 aware	 of	 a	
school	not	meeting	its	duty	to	provide	religious	education,	my	department	will	 investigate,	as	long	
as	the	school’s	complaint	procedures	have	been	followed.	In	the	last	two	years,	the	department	has	
received	only	one	formal	complaint	about	a	school	not	complying	with	its	area’s	agreed	syllabus	for	
religious	education.	Following	the	department’s	 intervention,	the	school	has	revised	its	curriculum	
to	meet	requirements.	

In	 relation	 to	 this,	we	have	a	very	helpful	article	 from	Deborah	Weston	 about	how	SACREs	can	and	must	
challenge	non-compliance	in	schools.	As	many	of	us	support	one	or	more	local	SACREs,	this	will	prove	most	
helpful	 in	our	work	and	also	in	our	role	in	ensuring	quality	RE	for	our	pupils.	According	to	a	recent	poll	by	
Theos	Think	Tank,	two	thirds	(66%)	of	adults	in	Britain	report	it	is	important	for	children	to	learn	about	the	
different	religions	and	beliefs	in	this	country.	We	need	to	ensure	they	get	this	chance	in	all	schools.	
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Developing	quality	RE	and	moving	forward	with	those	recommendations	from	the	CoRE	report	that	we	feel	
we	 can	 is	 a	 collaborative	 enterprise	 and	 AREIAC	 has	 a	 significant	 role	 to	 play	 in	 this.	 Developing	 local	
leadership	 in	the	changing	 landscape	 is	vital	 if	 teachers	 in	our	schools	are	to	receive	the	support	and	CPD	
they	 need.	 The	 REvitalise	 programme,	 funded	 mostly	 by	 Culham	 St	 Gabriels’	 Trust,	 and	 developed	 by	
AREIAC	members,	 is	proving	 to	be	a	successful	and	valued	project	 for	 those	 involved	 in	 the	pilot,	both	as	
mentors	and	mentees.	Involved	in	this	pilot	are	ten	primary	and	ten	secondary	leads,	over	four	pilot	regions	
which	is	a	good	balance	and	one	that,	given	that	there	is	usually	a	bias	towards	secondary	RE,	is	important	in	
representing	the	wider	interests	of	schools	and	pupils.	Jan	McGuire	is	now	managing	the	project	and	we	are	
seeking	ways	to	make	this	sustainable	 in	 the	 future.	As	Academy	Trusts	expand,	SACREs	are	supported	by	
local	teachers	and	local	Learn	Teach	Lead	RE	[LTLRE]	and	NATRE	hubs.	It	is	important	that	those	new	local	
leads	are	well	supported	and	are	included	as	consultants	in	the	membership	and	family	of	AREIAC.	We	will	
be	updating	members	on	this	as	it	progresses.	

Naomi	Anstice	has	been	appointed	as	National	Ambassador	for	RE	Networks	and	as	
you	 can	 see	 from	her	 short	 article,	 the	purpose	of	her	 role	 is	 to	bring	 together	and	
share	best	practice	in	networking	to	support	teachers.	I	know	that	some	members	of	
AREIAC	have	applied	for	the	10	regional	ambassador	roles	and	that	our	expertise	and	
experience	will	be	sought	in	this	national	initiative.	

Conference	 2018	 was	 very	 well	 received	 and	 we	 continued	 the	 involvement	 of	
teachers,	which	 is	 proving	not	 just	popular,	 but	 also	most	 informative	and	effective.	

News	of	Conference	2019	will	be	out	by	the	end	of	January.	The	main	theme	will	be	around	‘Religion	and	
worldviews’.	Please	reserve	the	dates	(1st	and	2nd	July)	in	your	diary.	

We	 are	 also	 pleased	 that	 the	 DfE	 announced	 bursaries	 for	 RE	 trainees	 and	 also	 funding	 for	 Subject	
Knowledge	Enhancement	in	RE.	

What	 lies	ahead?	Whatever	 it	 is,	AREIAC	needs	to	be	with	others	at	the	centre	to	steer	
the	way	 towards	better	RE	 for	all.	 I	wish	you	all	 the	best	 for	2019	and	 look	 forward	 to	
another	interesting	and	challenging	year	for	RE! 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AREIAC Executive response to Religion and Worldviews: 
the way forward. A national plan for RE 

The	 AREIAC	 Executive	 considered	 the	 final	 report	 of	 the	 Commission	 on	 RE	 and	 offers	 the	 following	 in	
response.	We	recognise	that	the	Exec	can	in	no	way	represent	the	views	of	all	members,	and	indeed	there	
were	different	views	around	the	table!	

First	and	foremost	is	our	gratitude	to	the	commissioners	for	the	hard	work	and	thorough	research	
they	have	 individually	and	collectively	contributed	to	this	over	the	 last	 two	years.	
We	recognise	both	the	enormity	of	the	task	and	the	challenge	it	must	have	been	
given	the	wide	range	of	views	and	interests	of	RE.	

The	report	has	much	to	commend	it.	It	offers	a	structure	and	process	for	the	way	
forward,	 which	 if	 adequately	 supported	 and	 resourced,	 will	 build	 on	 the	 existing	
strengths	 of	 RE	 in	 schools	 and	 in	many	 areas	 across	 the	 country	 and	 so	 promote	
quality	RE	for	all.		

The	 change	 in	 name	 might	 be	 significant	 for	 some,	 but	 AREIAC	 feels	 that	 what	
matters	 most	 is	 that	 we	 provide	 quality	 RE	 for	 all	 pupils	 in	 all	 schools	 across	 the	
country.	Whatever	we	call	the	subject,	there	needs	to	be	clarity	about	what	 it	 is	and	
above	all	what	it	is	not.		

The	 recommendation	 for	 a	 national	 entitlement	 strikes	 a	 balance	 between	 a	 set	 of	
national	principles	for	developing	coherent	programmes	of	study	and	local	involvement.	
There	 is	 still	 work	 to	 be	 done	 on	 the	 national	 entitlement	 and	 AREIAC	 is	 looking	 forward	 to	 sharing	 our	
wealth	of	experience	and	expertise,	working	with	partners	and	teachers	in	this	critical	next	stage.	

Our	members	also	have	extensive	experience	and	expertise	in	ITE,	CPD	and	leadership	development	and	we	
fully	support	the	well	thought	through	recommendations	in	this	area.	We	are,	however,	concerned	the	role	
of	 SACREs	 and	 their	 wealth	 of	 local	 experience	 should	 not	 be	 lost	 or	 overlooked	 in	 these	 exciting	
developments.		

One	 concern	 expressed	 universally	 in	 our	 discussions	 relates	 to	 the	 right	 of	 withdrawal	 from	 RE.	 We	
recognise	that	this	is	legally	complex	but	have	some	reservations	about	the	wording	of	recommendation	11	
iii,	which	weakens	the	principle	that	RE	is	an	important	entitlement	of	all	pupils.	We	recognise	that	this	is	not	
the	intention,	but	would	encourage	all	involved	to	emphasise	to	government	that	by	clarifying	the	situation	it	
must	strengthen	rather	than	weaken	school’s	provision	for	a	coherent	RE	curriculum.	

Our	over-all	view	is	that	this	report,	properly	resourced	and	collaboratively	developed,	provides	a	good	way	
forward	for	RE.	The	crucial	work	remains	to	be	done	and	we	are	confident	that	AREIAC	members	will	be	at	
the	centre	of	this	 in	partnership	with	other	RE	bodies,	schools	and	teachers.	The	commissioners	should	be	
thanked	and	commended	for	laying	the	foundations	for	future	developments.	
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Why	are	we	so	reluctant	to	complain	about	RE	provision?	
How	AREIAC	members	can	best	support	their	SACREs	in	their	monitoring	role	and	to	challenge	schools	who	fail	to	give	
children	their	entitlement	to	religious	education?	
 
In	 2016,	 NATRE	 made	 the	 difficult	 decision	 to	 use	 the	 school	
formal	complaints	process	to	challenge	a	community	school	that	
was	failing	to	make	provision	for	RE	in	accordance	with	its	Local	
Agreed	Syllabus.	The	outcome	of	that	complaint	was	that	in	the	
summer	of	2017,	 the	 school	was	 informed	by	 the	DfE	 that	 the	
curriculum	would	need	to	be	amended	immediately	if	it	were	to	
comply	 with	 the	 law.	 NATRE	 published	 the	 details	 of	 the	 case	

(https://www.natre.org.uk/uploads/Additional	
Documents/Report	 for	 NATRE	 on	 LA	 maintained	
school.pdf)	 together	 with	 template	 letters	 to	

demonstrate	how	the	process	might	be	replicated.		

We	were	hopeful	that	having	proved	that	the	complaints	system	worked,	others	would	be	encouraged	to	use	it	where	
necessary.		There	are	very	few	local	authorities	in	the	country	where	the	data	shows	that	every	school	is	providing	RE	to	
all	pupils	on	the	school	role.		

We	shared	the	school	workforce	and	GCSE	data	NATRE	had	collected	from	the	DfE	via	Freedom	of	Information	requests	
to	more	 than	 100	 advisers,	 SACRE	members	 and	others.	 The	 idea	was	 to	 support	 the	monitoring	 of	 provision	 and	
conversations	with	schools	about	their	RE	or	lack	of	it.	Some	of	this	data	exposed	poor	data	reporting	by	schools,	but	
much	of	it	simply	confirmed	what	people	already	knew	about	their	local	schools.		

So	more	than	a	year	later,	it	is	very	disappointing	that	to	my	knowledge,	not	a	single	additional	complaint	has	reached	the	
Department	for	Education.	So	why	is	this	the	case?	We	know	that	many	people	are	very	concerned	about	the	decline	in	
the	level	of	RE	provision	in	all	types	of	schools.	The	State	of	the	Nation	Report	provides	clear	evidence	of	this.	When	the	
Commission	on	RE	reported	in	September,	it	 included	more	recent	data	that	showed	the	level	of	provision	in	English	
secondary	schools	had	declined	even	further.	NATRE	is	receiving	information	about	teacher	redundancies	and	cuts	in	
timetable	time	two	or	three	times	a	week.	These	reports	come	from	teachers	in	schools	including	those	in	areas	where	
we	had	already	provided	evidence	that	there	was	likely	to	be	a	problem.	Teachers	are	quite	rightly	asking,	why	does	it	
appear	that	no	one	challenging	their	senior	teams	for	blatantly	breaking	the	law	or	their	funding	agreement.		

A	cloud	of	powerlessness	seems	to	have	descended	over	SACREs	and,	a	myth	shared	that	no	one	can	do	anything	about	
the	situation.	Put	very	simply,	this	is	just	not	true.	The	action	I	want	to	suggest	is	not	without	risk,	but	it	is	possible	to	
effect	change.	Schools	that	are	bound	by	the	local	agreed	syllabus	can	be	held	accountable	for	their	legal	responsibility	to	
‘make	provision	for	Religious	Education	 in	accordance’	with	that	Agreed	Syllabus.	NATRE	has	tested	this	process	and	
shown	that	the	Department	for	Education	is	ready,	willing	and	able	to	act.	Academies	too,	are	under	contract	to	provide	
RE	to	all	pupils	on	the	school	role.	They	are	responsible	for	the	standards	of	their	provision.		

One	note	of	 caution	about	 this	exercise.	Before	making	any	complaint,	 it	 is	wise	 to	check	 the	 language	of	 the	 legal	
requirements	 set	 out	 in	 your	Agreed	 Syllabus.	 For	 example,	 if	 the	 stated	 requirement	 is	 that	 “schools	 should	make	
provision	…”	that	is	not	the	same	as	“It	is	mandatory	for	...”	or	“It	is	a	requirement	of	this	syllabus	that	schools	must	…”.	If	
SACRE	“recommends”	something,	schools	can	choose	not	to	follow	that	recommendation.	
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What	can	be	done? 

Step	1	

If,	 as	 a	 consequence	of	 a	monitoring	 exercise,	 a	 SACRE	becomes	 concerned	 about	 a	 school,	 then	 the	 first	 step	will	
probably	continue	to	be	to	send	a	letter	to	the	school.	Monitoring	data	can	sometimes	be	misleading,	and	the	school	
leadership	 team	 should	obviously	 have	 the	opportunity	 to	 respond.	A	 suggested	 template	 for	 such	 a	 letter	 to	 a	 LA	
maintained	 school	 and	 an	 academy	 can	 be	 found	 on	 NATRE’s	 website	 in	 the	 section	 “Being	 on	 your	 local	
SACRE”	(additional	Documents	to	support	you)		

https://www.natre.org.uk/about-re/being-on-your-local-sacre/	

Step	2	

If	the	headteacher	responds	to	the	first	letter,	then	SACRE	will	need	to	consider	if	the	response	is	satisfactory.	i.e.	that	the	
school	is	actually	compliant	with	the	Agreed	Syllabus.	If	not,	then	a	second	letter	will	need	to	be	written.	On	this	occasion,	
the	phrase	‘formal	complaint’	will	need	to	be	mentioned.	A	suggested	follow-up	letter	can	be	found	by	following	the	link	
to	the	NATRE	website	above.		

Step	3	

If	the	headteacher	fails	to	respond	to	the	follow-up	letter,	then	SACRE	will	need	to	consider	making	a	formal	complaint.	A	
case	 study	of	 the	use	of	 the	 complaints	process	 can	be	examined.	Appendix	2	explains	how	 to	use	 the	 complaints	
process.	Appendix	3	is	an	exemplar	letter	beginning	this	process.		

https://www.natre.org.uk/uploads/Additional	Documents/Report	for	NATRE	on	LA	maintained	school.pdf	

The	complaints	process	 for	an	Academy	 is	similar	 to	that	set	out	above.	An	exemplar	 letter	 to	begin	the	complaints	
process	with	an	academy	can	be	found	here.	The	expectations	of	the	Department	for	Education	are	set	out	here.	

What	are	the	challenges	of	using	the	complaints	process?	
Making	a	complaint	against	a	local	school	may	feel	counter-intuitive	to	a	SACRE,	especially	when	so	much	effort	is	made	
to	build	relationships	at	all	levels.	I	want	to	argue	that	the	current	situation	for	RE	in	English	schools	constitutes	extreme	
circumstances	and	in	many	areas,	this	means	that	extreme	measures	are	justified.	In	the	end,	it	is	the	students	who	are	
losing	out	as	a	consequence	of	schools	failing	to	make	provision	for	RE	for	all	of	its	pupils	or	where	tokenistic	levels	of	RE	
are	provided	that	fail	to	prepare	pupils	for	life	in	the	modern	world.		

What	are	the	challenges	of	not	using	the	complaints	process?	

NATRE	receives	regular	calls	for	help	and	support	from	teachers	who	are	having	teaching	hours	cut.	Those	people	who	
follow	RE	social	media,	can	be	in	no	doubt	of	the	scale	of	the	problem.	I	believe	that	without	action	 from	 all	 sectors	
of	the	RE	community,	the	situation	can	only	get	worse.		SACREs	are	arguably	the	best	placed	to	deal	
with	this	 issue	and	 I	believe	 it	 is	 important	for	them	to	do	so	to	demonstrate	their	vital	 role	 in	
securing	effective	religious	education	for	the	children	in	their	local	area.	

Deborah	Weston	is	the	research	officer	for	NATRE	-	the	National	Association	of	Teachers	of	RE	
and	serves	four	SACREs	as	an	associate	adviser	for	RE. 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Guidance on Managing the Right of Withdrawal from 
Religious Education 

Produced	on	behalf	of	WASACRE	by	Gill	Vaisey	

This	is	an	excellent	publication	that	is	a	must	for	every	school	leader	and	
adviser	 in	 the	 country.	 The	 book	 has	 been	 produced	 on	 behalf	 of	
WASACRE	(Wales	Association	of	Standing	Advisory	Councils	on	Religious	
Education)	 but	 it	 draws	 on	 the	 advice	 and	 insight	 of	 a	 range	 of	 faith	
communities	 and	 non-religious	 organisations	 as	 well	 as	 experts	 from	
across	Wales	and	England.		

What	is	particularly	effective	is	the	design	and	layout	of	the	book.	It	is	all	
colour	 coded	 and	 divided	 in	 to	 clear	 short	 chapters	meaning	 that	 it	 is	
ideal	 as	 a	quick	 reference	guide.	No	need	 to	go	 thumbing	 through	 the	
pages	 of	 circular	 1/94	 and	 associated	 documents	 all	 that	 schools	 and	
advisers	need	to	know	is	laid	out	in	an	accessible	way.		

Chapters	 cover	 what	 you	 might	 expect,	 background	 to	 the	 right	 of	
withdrawal,	the	legal	situation,	how	to	manage	request	to	withdraw	etc	
but	several	sections	that	you	might	not	expect.	There	is	a	very	useful	and	
topical	chapter	on	managing	request	for	withdrawal	when	this	request	is	

based	on	prejudice	and	when	this	becomes	a	‘Hate	incident’	and	when	it	 is	not.	This	will	be	invaluable	for	
schools.		

Another	helpful	feature	is	the	comprehensive	guide	to	the	views	of	this	groups	likely	to	exercise	the	right	of	
withdrawal	 and	 what	 their	 concerns	 might	 be.	 Here	 it	 is	 clear	 that	 the	 advice	 and	 views	 of	 those	
communities	has	been	sought	and	reflected	in	a	respectful	way.	There	is	also	a	section	on	how	to	take	simple	
steps	to	minimise	the	likelihood	of	parents	being	concerned.		

Throughout	 there	are	examples	and	case	 studies	drawn	 in	a	 very	balanced	way	 from	a	 range	of	 faith	and	
non-religious	 contexts.	 I	 found	 most	 of	 these	 helpful	 and	 authentic,	 although	 one	 case	 study	 of	 some	
particularly	militant	atheists	parents	didn’t	seem	to	give	a	clear	steer	to	schools.		

That	minor	quibble	apart	I	would	thoroughly	recommend	this	publication	to	advisers	working	in	all	types	of	
schools.	If	it	were	purchased	by	all	senior	leaders	in	the	country	it	would	significantly	reduce	the	workload	of	
RE	and	other	school	advisers	who,	in	my	experience,	spend	a	disproportionate	amount	of	their	time	advising	
schools	on	this	issue.			

Excellent	 though	 this	 publication	 is	 it	 remains	 my	 hope	 that	 we	 can	 soon	make	 a	 legal	 change	 that	 will	
remove	 the	 right	 of	 withdrawal	 from	 the	 statue	 books	 making	 this	 book	 redundant.	 However,	 in	 the	
meantime	this	is	an	invaluable	aid	that	has	the	potential	to	minimise	the	complications	
and	concerns	the	right	of	withdrawal	brings.		

Derek	Holloway		
School	Character	and	SIAMS	Development	Manager	for	the	 

Church	of	England	Education	Office	and	Treasurer	of	AREIAC		 

PAGE �7



ASSOCIATION OF RELIGIOUS EDUCATION INSPECTORS, ADVISERS  AND CONSULTANTS SPRING 2019

REvitalise November 2018 

REvitalise	 aims	 to	 develop	 a	
leadership	 pathway	 for	 selected	
new	 emerging	 leaders	 in	 RE	 to	
think	 great	 thoughts,	 develop	
themselves,	 and	 achieve	 real	 and	
lasting	change	for	RE.	

The	 aim	 of	 REvitalise:	 To	 select,	
support,	 challenge	 and	 connect	
teachers	of	RE	to	be	the	change	agents	
and	 thought	 leaders	 for	 the	 subject	 in	
the	 future	 both	 regionally	 and	
nationally.	

ObjecVves:	

• To	provide	opportunities	for	emerging	RE	leaders	to	expand	and	deepen	their	
reflections	on	educational	leadership	in	RE,	through	receiving	mentoring,	structured	
challenges,	research	insights,	inspirational	national	networking	events,	and	
experience	of	professional	development	delivery.			

• To	co-design	and	deliver	pathways	that	develop	leaders	who	can	challenge	and	
shape	RE	theory,	practice,	and	policy,	through	research	networks,	professional	
development	delivery,	and	networking.		

Key	Outcomes:			

• Participants	are	skilled,	knowledgeable	and	forward-facing	communicators	in	one	or	
more	of	the	following	areas	of	RE:	improving	classroom	practice,	CPD,	research,	
policy	development,	community	and	interfaith	relations,		

• Participants	will	have	an	authoritative	voice	on	RE,	eg	through	mentoring,	delivery	of	
CPD,	public	speaking,	writing	proposals	and	policy,	and	overcoming	barriers	of	
religion	or	culture,		

• Participants	will	work	with	a	strong	sense	of	having	been	invited	to	a	privileged	and	
intensive	journey,	equipping	them	to	make	change	happen	for	RE	beyond	their	own	
school,	e.g.	by	inspiring,	persuading,	challenging	professional	assumptions,	
mentoring,	or	leading		teams/networks.	

Jan	McGuire  
AREIAC	Secretary	
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The national REvitalise Report: A Summary  

The	nakonal	REvitalise	AREIAC	pilot	commenced	June	2018.	Each	of	the	regional	pilot	programmes	have	
now	begun	and	are	currently	at	different	stages	of	delivery.	The	pilot	leads	have	each	reported	that	the	360-	
appraisal	process,	undertaken	with	mentees,	is	proving	to	be	a	useful	way	to	idenkfy,	track	and,	ulkmately	
should	provide	a	useful	way	to,	measure	mentee	development.	There	are	currently	10	primary	and	10	
secondary	candidates	signed	up	to	the	pilot	stage	of	the	REvitalise	programme.	Each	mentee	is	provided	
with	at	least	one	face	to	face	meekng	and	in	addikon	is	receiving	a	mixture	of	support,	depending	on	their	
personal	idenkfied	needs	as	well	as	taking	into	considerakon	their	geographical	and	travel	issues.	The	
AREIAC	REvitalise	pilot	leads	have	uklised	different	approaches	to	support	mentees,	including	senng	up	
WhatsApp	group	discussions,	leading	training	events,	coaching	them	to	embark	on	meaningful	research	
tasks	and	1:1	Skype	calls.	The	variety	of	approaches	and	techniques	used	by	the	experienced	regional	RE	
leads	is	a	strength	of	the	AREIAC	pilot,	as	the	leads	will	be	able	to	discuss	the	outcomes	of	the	different	
approaches	at	the	end	of	the	pilot.	At	this	stage	of	the	pilot	the	leads	have	reported	that	the	360-appraisal	
process	is	already	demonstrakng	posikve	benefits	for	those	mentees	engaged	in	the	programme,	including	
reporkng	improved	confidence,	increased	awareness	of,	and	ackve	engagement	to	resolve,	their	personal	
development	needs.	Much	of	the	focus	appears,	at	this	stage,	to	be	on	developing	mentee	engagement	and	
awareness	of	RE	research	and	improving	RE	training	and	delivery.		

Do	you	know	RE	teachers	that	would	benefit	from	joining	the	REvitalise	mentoring	programme?		

Do	please	nominate	our	next	generakon	of	RE	leaders	to	the	AREAIC	EXEC	team.	

Jan	McGuire  
AREIAC	Secretary	
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Conference 2019 

The	AREIAC	2019	conference	will	take	place	on	1st	and	2nd	July	2019	at	the	Village	Hotel,	Hyde		

We	do	hope	you	will	be	able	to	join	us	for	this	year’s	AREIAC	Conference	which	is	entitled	‘AREIAC	Agents	of	
Change:	RE	Leadership	In	A	New	World’	and	will	 focus	on	National	Development,	Curriculum	Development	
and	 School	 Leadership	 as	 key	 areas. We	 have	 created	 a	 great	 programme	 that	 will	 address	many	 of	 the	
current	hot	topics	in	our	RE	world,	a	line-up	of	brilliant	speakers	will	challenge	and	engage	us	and	we’ll	have	
plenty	 of	 time	 for	 debate	 and	 discussion.	 Over	 the	 two	 days	 we	 will	 focus	 on	 National	 Development,	
Curriculum	Development	 and	School	 Leadership	 as	 key	 areas	 and	we	will	 consider	 these	 from	a	 research,	
academic	and	classroom	basis.	We’re	hoping	the	balance	will	be	right	for	everyone	–	those	who	advise	and	
those	who	teach	–	and	those	who	do	both	of	course! 

Guest	 speakers	 include	Mary	 Myatt	 and	 Richard	 Kueh	 and	 there	 will	 be	 input	 and	 updates	 around	 the	
REvitalise	 project	 and	 RE	 Ambassadors. Being	mindful	 of	 budget	 restrictions,	 we	 have	 identified	 a	 venue	
which	offers	favourable	rates	whilst	retaining	good	standards	and	also	includes	a	swimming	pool	and	leisure	
facilities. We	have	achieved	an	overall	saving	of	£70	against	last	year’s	Sunday	to	Tuesday	rate	so	we	do	hope	
this	will	help	enable	you	to	attend	an	affordable	and	inspiring	conference	–	one	not	to	be	missed.		Plus…our	
returning	delegate	discount	will	continue	this	year	offering	an	additional	saving	of	up	to	£30	for	those	who	
attended	in	either	2017	or	2018.	 

With	a	Sunday	night	rate	of	only	£55	for	the	30th	June,	we	hope	many	of	you	will	be	able	to	join	us	the	day	
before	conference	starts	for	an	optional	tour	of	the	Jewish	Museum	and	Walking	Tour	around	Manchester.	
Furthermore,	if	you	wish	to	make	a	weekend	of	it	and	stay	Friday	/	Saturday	or	extend	your	stay	to	include	
Tuesday	 night,	 delegates	 are	 offered	 a	 10%	 discount	 on	 the	 hotel’s	 best	 rates	 available	 at	 the	 time	 of	
booking.	 The	 draft	 programme	 is	 attached	 along	 with	 the	 booking	 form	 to	 secure	 your	 place.	 	 Please	
complete	the	booking	form	and	return	it	by	email	to	me	at	areiacconference@gmail.com		as	soon	as	possible	
as	we	are	holding	a	 limited	number	of	 rooms	at	 these	excellent	 rates.	 	An	 invoice	will	 be	 sent	 to	 you	 for	
payment. 

If	you	are	not	already	a	member	of	AREIAC,	why	not	check	our	eligibility	criteria	 (attached)	and	see	 if	you	
benefit	from	joining	and	take	advantage	of	member	conference	rates?		You	could	save	up	to	£30,	in	essence,	
reducing	your	membership	fee	from	£70	to	£40!	
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Costs	

To	book	go	to	the	website	(www.areiac.org.uk).	When	using	the	booking	form	please	also	let	the	organisers	
know:	

a) if	you	are	interested	in	joining	an	optional	tour	on	Sunday	afternoon	30th	June	

b) if	you	would	like	a	slot	in	the	Show	and	Tell	session	

c) if	you	would	like	table	space	to	display	any	materials	during	the	conference	

Remember,	the	conference	is	also	open	to	non-members	so	please	do	advertise	this	amongst	your	colleagues	
and	teachers.	

If	you	have	any	queries	please	contact	Gill	at		areiacconference@gmail.com 

Residential Members Non-members

Sunday to Tuesday £325.00 £355.00

Monday - Tuesday £270 £300.00

Returning delegates from 2017 to 2018 can get  £30.00 discount on above prices. Non-delegate guests can share a 
room for £10.00 per night and join the gala dinner and entertainment for £30.00

Non-Residential Members Non-members

Monday with dinner £185.00 £165.00

Monday only £150.00 £130.00

Tuesday only £100.00 £120.00

Returning delegates from 2017 to 2018 can get  £10.00 discount on above prices.
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National Ambassador for RE Networks: CPD collaboration 
Naomi	Anstice	has	recently	been	appointed	the	National	Ambassador	
for	Religious	Education	Networks.	She	 is	an	Assistant	Head	Teacher	 in	
Cheshire	where	she	teaches	RE	to	the	whole	school	as	part	of	the	PPA	
provision.	Naomi	is	also	the	RE	Primary	adviser	for	Cheshire	West	and	a	
member	of	the	NATRE	Executive.	Here	she	explains	the	project	she	will	
be	leading	for	the	next	two	years.		

The	aim	of	this	project	 is	to	build	a	 long-term	sustainable	structure	to	
provide	local	support	for	RE	teachers.		

• Connecting	teachers	to	other	teachers,	local	groups,	hubs,	
advisers,	SACREs	and	to	a	range	of	available	opportunities	
and	RE	initiatives.	

• Connecting	teachers	to	both	classroom-based	and	academic	research	

• Connecting	teachers	to	regional	and	national	CPD	opportunities	as	well	as	resources	which	will	
inspire	their	classroom	practice	

This	will	be	done	 through	 the	creation	of	 ten	 regional	areas,	each	of	which	will	have	 its	own	ambassador.	
These	ambassadors	will	be	developing,	creating,	co-ordinating	local	RE	structures.	Areas	which	already	have	
strong	support	structures	will	be	embraced	and	promoted	whilst	others	may	need	creation	and	development	
according	 to	 local	need.	These	ambassadors	will	be	 in	 role	by	 January	2019.	Each	region	will	have	 its	own	
local	one	day	conference	which	will	bring	together	 local	group	 leaders	providing	opportunities	to	network,	
share	best	practice	as	well	as	provide	training.		

Central	 to	 the	 success	 of	 the	 project	 is	 increasing	 teacher	 involvement	 with	 a	 range	 of	 RE	 organisations	
(including	AREIAC)	through	both	membership	and	engagement.	I	am	looking	forward	to	working	with	AREIAC	
as	part	of	this	role	and	would	like	to	hear	about	your	views	on	the	project.	
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Teaching Controversial Issues:  
Some excellent work from Suffolk SACRE 

Jan	McGuire	

SACRE	Suffolk	June	2018:	UN	Website	(E4J)	Hosts	the	Suffolk	SACRE	Teaching	Controversial	Issues	Toolkit	

In	June	2018	the	UN	Website	(E4J)	requested	to	host	the	Suffolk	SACRE	Teaching	Controversial	
Issues	Toolkit.	

	A	request	was	received	from	Educakon	for	Juskce	(E4J),	an	inikakve	launched	by	the	United	Nakons	Of-
fice	on	Drugs	and	Crime	to	host	the	Teaching	Controversial	Issues	Toolkit	materials	on	their	website.	Some	
of	you	may	remember	that	Jan	McGuire	delivered	a	session	on	the	materials	at	the	AREAIC	conference	in	
2017.		Jan	McGuire	was	the	lead	author	on	this	commissioned	project	and	worked	with	members	of	Suf-
folk	SACRE	and	teachers	from	across	the	county	to	develop	the	toolkit	that	can	be	used	across	different	
difficult	topics,	different	ages	and	numbers	of	pupils:		

http://www.suffolklearning.co.uk/11-19-learning-teaching/religious-education/sacre/prevent		

		
At	 the	primary	 level,	E4J	 focuses	on	promoting	and	teaching	values	such	as	acceptance,	 fairness,	 integrity,	
respect,	civic	responsibility.	At	the	secondary	and	tertiary	levels,	E4J’s	emphasis	is	on	producing	high-quality	
educational	 materials,	 lesson	 plans	 and	 learning	 modules	 in	 the	 UNODC	 mandated	 areas	 of	 crime	
prevention,	 criminal	 justice,	 organized	 crime,	 corruption,	 terrorism	 prevention,	 human	 trafficking	 and	
migrant	 smuggling,	 firearms	 trafficking,	 and	 cybercrime.	 The	 purpose	 of	 the	 online	 library	 is	 strictly	 non-
commercial.	 Since	 E4J	 is	 a	 global	 initiative,	 it	 will	 be	 promoting	 the	 platform	 to	 the	 relevant	 academic	
communities,	teacher	training	institutes,	curriculum	developers	and	teachers	throughout	the	world.	
		
Suffolk	SACRE	tested	and	implemented	the	materials	further	with	support	from	NASACRE	Westhill	funding.	
Suffolk	SACRE	Bridging	Diversity	Events	took	place	in	June	2018.	The	‘Bridging	Diversity’	schools	experienced	
a	day	based	on		the	‘Teaching	Controversial	Issues	Toolkit’	Big	Question:	Why	do	some	people	respond	with	
hate,	when	others	respond	with	love	and	forgiveness?	
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The	real	story	of	Manwar	Ali	and	the	fire	that	
ravaged	 St	Michael’s	 Church	 in	 Ipswich	 was	
central	 to	 the	 event,	 and	 the	 evaluation	
letters	 received	 from	 the	 pupils	 reinforced	
that	 holding	 the	 event	 at	 the	 site	 had	 an	
impact	on	them.	Key	words	and	themes	such	
as	 hate-crime,	 community,	 forgiveness,	
diversity,	 and	 faith	 were	 explored	 through-
out	 the	 activities.	 The	 day	 was	 interactive,	
and	activities	had	been	designed	to	allow	the	
pupils	 to	mix,	discuss	different	opinions	and	
beliefs,	 and	 to	 allow	 them	 to	 have	 an	
enjoyable	 learning	 experience.	 The	 shared	
lunch	 was	 an	 opportunity	 to	 try	 foods,	 eat	

and	socialise	together.	Pupils	explored	what	 it	means	to	 live	 in	a	diverse	society,	using	techniques	
that	have	been	designed	to	help	teachers	and	pupils	explore	the	teaching	of	controversial	issues	in	a	
safe	and	inclusive	manner.	The	project	aimed	to	‘promote	respect	and	celebrate	cultural	diversity’.	
Suffolk	 SACRE	 were	 able	 to	 use	 their	 award	 winning	 ‘Teaching	 Controversial	 Issues	 Toolkit’,	
modelling	 the	 techniques	 to	 teachers	 and	 evaluating	 the	 impact	 of	 the	 day	 by	 asking	 questions	
throughout	the	event	

Link	to	the	‘Teaching	Controversial	Issues’	Toolkit:	
	

http://www.suffolklearning.co.uk/11-19-learning-teaching/religious-education/sacre/
prevent		
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Oberammergau 2020: The Passion Play 

In	2020	the	Bavarian	village	of	Oberammergau	will	be	
staging	 their	 acclaimed	 Passion	 Play	 from	 May	
through	to	October.		Every	ten	years	since	the	Middle	
Ages	 the	 villagers	 have	 undertaken	 to	 perform	 the	
play	in	fulfillment	of	a	vow	that	was	made	when	the	
plague	 spread	 through	 Europe	 with	 devastakng	
effect.	

The	 villagers	 swore	 before	 God,	 that	 if	 they	 were	
spared,	 they	would	 perform	 a	 play	 every	 ten	 years.	
The	village	was	saved	and	hence	this	Passion	Play.	

The	 play	 is	 performed	 to	 sell	 out	 audiences	 every	
other	night	throughout	the	season	and	everybody	in	
the	village	has	a	part	to	play	either	as	an	actor,	behind	the	scenes,	in	the	choir	or	orchestra	or	as	hosts	to	the	
thousands	of	guests	that	descend	on	this	kny	village.	

We	stay	for	 just	two	nights	 in	Oberammergau.	The	rest	of	the	trip	 is	to	Hidden	Italy	and	the	Verona	Opera	
Feskval.	Our	iknerary	is	as	follows:		

Join	ChrisVne	Howard	and	a	group	of	 friends	on	this	once	 in	a	 lifekme	unique	RE	trip.	Deparkng	10th	 July	
2020	and	coskng	around	£1499	for	8	days	the	holiday,	including	first	class	seats	at	the	play.	Regional	airports,	
opkonal	tours	and	visit	to	the	Opera	extra.	

For	more	details	contact	ChrisVne	Howard	at	areiacmembers@gmail.com			

Day 1 We fly to Italy and on to Abano Terme, near Padua (or similar) for a five night stay on half board basis

Day 2 Vicenza, Teatro Olimpico & Padua. We visit Vicenza and the Teatro Olimpico, Europe’s oldest surviving 
indoor theatre. The afternoon is at leisure in nearby Padua. (Optional tour)

Day 3 Asolo, Villa Barbaro & wine tasting. We spend the morning in Asolo, one of Italy’s most beautiful hill towns. 
This afternoon we enjoy a guided tour of Villa Barbaro at Maser designed by Palladio in collaboration with 
Veronese whose wonderful frescoes adorn the walls followed by a time to relax and enjoy an included tasting of 
wines from the Villa’s own vineyards

Day 4 Abano Terme & Verona Opera Festival. The day is free to relax at our hotel and to explore the spa town of 
Abano Terme. For those who choose to do so, this afternoon you have the option of travelling by coach with our 
tour manager to Italy’s fourth classical city, Verona, and then this evening enjoying the spectacle and theatre of 
the Verona Opera Festival at the Arena (programme and cost to be confirmed).

Day 5 Ferrara. In Ferrara you have free time to relax or join our optional guided tour introducing us to one of the 
region’s greatest walled towns and one of Italy’s hidden gems, with many attractive streets and medieval houses, a 
12th century cathedral and the palaces of the d’Este dynasty.

Day 6 Innsbruck & Oberammergau. We travel to Oberammergau. En route we stop at Innsbruck home to Cathedral. St 
Jacob, the Imperial Palace and the Golden Roof.  Dinner is included this evening

Day 7 Oberammergau Passion Play. Time to explore the village, visit the Oberammergau Museum and for lunch before 
we take our seats for the Passion Play. The performance runs from 2.30pm till 10.30pm with a three hour interval 
for included dinner.

Day 8 Fly Home
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Conference 2018 Bristol: REflecting Plurality in RE 
Over	the	past	twenty	eight	or	so	years,	since	I	have	been	associated	with	AREIAC,	I	have	been	to	all	but	two	
of	our	annual	conferences,	and	this	year’s	was	undoubtedly	one	of	the	best.	Perhaps	The	Bristol	Hotel	lacked	
the	pleasures	of	an	early	morning	swim	in	the	sea	afforded	by	Sandbanks	but	the	hotel	was	well	appointed	
by	the	riverside	and	within	walking	distance	of	the	historic	university	city	of	Bristol.	

The	speakers	were	all	of	a	high	caliber	and	brought	us	fresh	insights	into	the	subject	of	plurality	in	religious	
education.	 We	 welcomed	 back	 old	 friends,	 Professors	 Robert	 Jackson	 and	Denise	 Cush	 as	 our	 key	 note	
speakers.	Bob	gave	a	considered	look	at	how	religious	education	has	changed	over	the	years	both	in	the	UK	
and	in	Europe,	both	in	terms	of	philosophy,	teaching	approaches	and	inclusiveness.	

Denise’s	 lecture	 was	 entitled	 ‘Championing	 the	 underdog:	 a	 positive	 pluralist	 approach	 to	 equality	 and	
diversity	in	religious	education’.		She	spoke	of	a	commitment	to	equality	and	diversity,	highlighting	that	there	
were	groups	who	have	been	 left	out	eg	 the	Buddhists	 in	 the	80s;	 and	 challenged	us	 to	 focus	on	 religious	
experience	as	central	and	as	a	source	of	authority.	She	talked	of	positive	pluralism	implying	a	welcoming	of	
diversity	and	promoting	equality	and	challenged	the	view	that	we	treated	religions	and	worldviews	equally	in	
religious	 education.	 (Christianity	 versus	 the	 rest;	 Big	 Six	 versus	 smaller	 religions	 and	 religious	 versus	 non-	
religious	worldviews.).	She	then	went	on	to	argue	for	a	wider	range	of	views	that	included	both	Dharmic	and	
Abrahamic	 religions;	 local	 and	 world	 wide	 religions;	 new	
religious	 movements	 as	 well	as	the	traditional	religions,	
a n d	 n o n - r e l i g i o u s	 worldviews	

B o t h	 l e c t u r e s	 w e r e	 s t im u l a t i n g	 a n d	 wo r t h	
revisiting.	 Power	 points	 have	 been	 provided	 and	 can	
be	 downloaded	 from	 the	 A R E i A C	 w e b s i t e	
www.areiac.org.	

The	 Monday	 workshops	 provided	 a	 choice	 between	 a	
walking	 tour	 of	 Bristol	 to	 explore	 its	 religious	 and	
spir itual	 heritage.	 We	 visited	 the	 church	 of	 St	Mary	
Redcliffe	 and	 pondered	 on	 the	 attitudes	 towards	 slavery	
that	 the	 city	 fathers	 held,	 before	 visit ing	 the	 f irst	
Methodist	 church	 founded	 by	 John	 Wesley.	 The	 only	
regret	here	being	that	we	did	not	have	enough	time	to	visit	the	museum	and	bookshop	in	the	church.	 	The	
second	workshop	was	led	by	AREIAC	members	Pat	Hannam	and	Justine	Ball	and	explored	putting	theory	into	
practical	 teaching	 at	 both	 secondary	 and	 primary	 level:	 	 Recognising	 and	 representing	 plurality	 in	 the	 RE	
classroom	through	dialogue	and	enquiry.	

On	Tuesday	there	were	more	workshops	around	the	subject	of	plurality	and	diversity.	For	example	there	was	
a	case	study	exploring	plurality	within	Judaism	through	the	Jewish	community	in	Bristol.	A	practising	teacher	
Amanda	Williams	 talked	 on	 using	 how	 she	 used	 social	 psychology	 to	 improve	 community	 relations	 in	 the	
classroom	and	 there	was	a	 fascinating	 input	 from	a	Shawm,	a	Rastafarian	plus	a	 Farid	 talking	on	diversity	
within	his	Muslim	faith.	For	many	of	us	these	gave	valuable	and	sometimes	new	insights	and	all	the	speakers	
were	engaging	and	well	informed.	

Finally	we	should	mention	the	Gala	night	dinner	and	entertainment.	We	were	treated	to	the	amazing	Rubba,	
an	African	dance	band	who	had	many	of	us	on	their	feet	‘bip-bopping’	to	the	beat.	We	had	our	usual	show	
and	 tell	 session	 which	 gave	 us	 a	 brief	 look	 at	 new	 developments	 in	 the	 RE	 world,	 and	 of	 course,	 the	
important	element	of	any	AREIAC	conference	was	the	opportunity	to	meet	with	old	friends,	make	new	ones	
and	join	in	spirited	discussions,	mainly,	though	not	always,	about	religious	education	and	our	work	within	it.	

Christine	Howard  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We	Need	to	talk	about	Religious	EducaVon:	  
Manifestos	for	the	Future	of	RE	

Edited by Mike Castelli and Mark Chater 
Jessica Kingsley Publishers 
ISBN 978-0300208832 
‘We	Need	to	talk	about	RE’	contains	contributions	from	fifteen	different	authors	plus	a	Foreword	written	by	
Linda	Woodhead	 	and	a	Postscript	by	Zameer	Hussain.	 	As	a	collection	of	essays	 they	vary	enormously	 in	
value	and	 insight.	 	 In	 the	Editors’	 Introduction	we	are	 told	 that	 in	RE,	 ‘we	need	an	open	discussion	about	
what	we	have	a	right	and	duty	 to	 teach	our	children’.	 	 I	agree	with	these	words	 if	 they	mean	we	need	to	
think	 about	what	 and	 how	we	 teach	 children	 RE	 -	 that	 certainly	 gets	my	 vote.	 There	 are	 some	 excellent	
essays	in	this	book	that	are	directly	relevant	to	providing	quality	RE	in	the	classroom	but	that	is	not	true	of	all	
the	contributions.				 
 
Of	the	essays	that	focus	on	RE	in	the	classroom	the	pick	of	the	bunch	is	Mary	Myatt’s	contribution	in	which	
she	rightly	argues	that	too	often	in	RE	there	is	a	serious	lack	of	challenge.	She	makes	the	significant	but	often	
neglected	point	that	pupils	actually	enjoy	having	work	that	stretches	them	and	which	makes	them	think.		She	
argues	 that	particularly	 in	RE	pupils	 are	 frequently	 given	 low-level	 tasks	where	 they	are	often	 required	 to	
provide	 little	more	 than	 a	 single	word	 or	 short	 phrased	 answer	 or	 opinion.	 The	 response	 of	 the	 teacher,	
perhaps	with	misguided	notions	of	preserving	pupils’	self-esteem,	or	perhaps	they	are	anxious	not	to	cause	
offence,	sign	off	pupils’	low-level	answers	with	statements	like	‘fantastic’	or	‘brilliant’	when	they	are	nothing	
of	the	sort.		  
 
Of	equal	value	and	relevance	is	James	Robson’s	essay	which	is	about	the	increasing	use	being	made	of	online	
social	spaces	by	teachers	of	RE	to	request	and	share	 information.	 	He	acknowledges	that	accessing	CPD	of	
this	 kind	 can	be	 specific,	 cheap	and	professionally	extremely	helpful.	 	However,	he	 rightly	points	out	 that	
there	can	be	a	 real	downside	which	 is	 there	 is	no	quality	assurance	of	advice	accessed	 from	online	 social	
spaces.	 	 Free	 though	 this	CPD	may	be	Robson	expresses	 the	 very	 real	 concern	 that	 teachers	may	end	up	
using	low-quality	resources	and	weak	or	irrelevant	ideas.	He	also	points	out	that	disturbingly	any	questioning	
of	advice	or	of	a	 resource	 is	often	quickly	condemned	on	 the	grounds	 that	online	social	 spaces	should	be	
‘safe	 spaces’	 in	 which	 critical	 comment	 about	material	 that	 is	 made	 available	 is	 not	 permitted.	 	 Robson	
correctly	observes	that	this	leads	to	a	driving	down	of	the	quality	of	RE	advice	that	is	available	resulting	in	a	
form	of	socially	validated	mediocrity.	
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Neil	McKain	in	his	essay	similarly	discusses	how	‘safe	space’	is	often	understood	in	way	which	impedes	good	
RE.	 	He	is	rightly	critical	of	the	way	children	are	repeatedly	told	RE	is	relative	and	that	there	are	no	right	or	
wrong	answers.	 	He	argues	that	RE	is	on	dubious	grounds	if	we	propagate	the	view	that	RE	classrooms	are	
‘safe	spaces’	in	which	all	ideas	are	equal	and	all	opinions,	no	matter	how	vacuous	or	ill-informed,	are	valid.		
Instead	McKain	argues	that	 in	RE	 it	 is	 important	that	the	 ideas	that	children	express,	or	the	views	that	are	
explored,	are	 critiqued	and	 scrutinised	and	 that	when	doing	 so	 it	 is	 the	 ideas	or	 views	 that	are	being	put	
under	the	microscope	and	not	the	individuals	that	are	expressing	them.	 	In	RE	children	should	be	helped	to	
understand	and	avoid	ad	hominem	arguments	 that	attack	 the	person	expressing	an	opinion.	 	They	should	
learn	that	in	RE	one	may	criticise	arguments	or	views	but	personally	criticising	the	person	expressing	them	or	
using	invective	is	not	part	of	the	arsenal	permitted	to	them.		

There	are	a	however	a	number	of	contributions	in	this	book	that	offer	no	real	practical	help	to	those	who	are	
concerned	with	providing	better	RE	in	the	classroom.	These	contributions	instead	are	focussed	on	the	view	
that	to	improve	RE	there	is	a	need	to	change	policy	and	legislation.		For	example,	Professor	Linda	Woodhead	
in	her	Foreword	claims	that	teachers	of	RE	are	struggling	because	of	the	law	on	collective	worship,	the	right	
of	withdrawal	and	local	determination.	Clive	Lawton	takes	a	similar	view	but	adds	to	this	a	fourth	problem	
which	is	‘learning	from	religion’.		However,	both	Linda	Woodhead’s	and	Clive	Lawton’s	criticism	of	these	areas	
are	highly	suspect.		Lawton	is	right	to	be	critical	of	the	notorious	Circular	1/94	but	nowhere	in	the	1988	ERA	
or	 in	 the	Hansard	 record	does	 it	 say	 that	 the	 legislation	 requires	 that	 young	people	must	 participate	 in	 a	
confessional	act	of	corporate	Christian	worship.	In	fact	Hansard	shows	that	those	who	drafted	the	legislation	
had	in	mind	that	children	should	be	able	to	access	the	‘educational	value	of	worship’	and	they	insisted	that	
this	‘must	be	clearly	distinguished	from	confessional	acts	of	worship	which	are	properly	pursued	by	practising	
Christians	and	members	of	other	faiths’	(Hansard	7	July	1988).		In	other	words	the	1988	ERA	made	it	possible	
for	schools	to	radically	depart	from	‘collective	worship’	as	it	had	been	understood	back	in	1944.	 	Opponents	
of	 this	 change,	 particularly	 individuals	 like	 Baroness	 Cox	 and	 Lord	 Thorneycroft	 knew	 the	 law	 no	 longer	
legitimised	 confessional,	 corporate	 Christian	 worship	 and	 were	 thoroughly	 dissatisfied	 with	 the	 new	
legislation.	 	It	was	for	that	reason	they	clamoured	for	a	government	circular	to	restore	what	they	knew	they	
had	 lost.	 	Disastrously	they	got	their	circular	six	years	 later.	 	Circular	1/94	didn’t	quite	reinstate	what	they	
wanted	but	it	sufficiently	muddied	the	water	into	confusing	many	into	believing	it	did.		Clive	Lawton	seems	to	
be	wholly	unaware	of	 the	Hansard	 record,	or	perhaps	 for	 some	 reason	which	 is	not	 clear	he	discounts	 it.		
Both	Clive	Lawton’s	and	Linda	Woodhead’s	claim	that	the	1944	settlement	is	still	virtually	in	place	and	that	
the	1988	ERA	didn’t	do	much	to	alter	RE	or	collective	worship	simply	does	not	stand	up	to	academic	scrutiny.		 
 
In	his	essay	Mark	Chater	similarly	claims	that	weaknesses	in	RE	will	not	improve	unless	there	is	a	change	in	
the	 law.	 	His	 view	 is	 that	 the	 ‘heart	of	our	 impasse’	 is	 the	 forty	words	or	 so	 that	make	up	 the	1988	ERA,	
Section	8(3)	clause.	 	Showing	an	admirable	willingness	 to	commit	himself	Mark	Chater	offers	close	 to	140	
alternative	words	which	are	 intended	to	replace	the	Section	8(3)	clause.	 	He	argues	that	this	new	wording	
would	provide	a	firm	and	fitting	basis	in	law	for	RE	in	all	classrooms.			There	isn’t	much	in	the	proposed	new	
wording	I	disagree	with	but	then	there	isn’t	much	in	the	new	wording	that	makes	it	very	different,	or	better,	
from	what	currently	exists	in	law.	 	The	proposed	new	wording	swaps	the	‘must	reflect	the	fact’	and	‘taking	
account	of’	wording	first	used	in	the	1988	ERA	for	‘designed	in	accordance	with	the	facts’	but	this	alternative	
wording	 is	 not	 significantly	 different,	 clearer,	 emphatic,	 or	 more	 specific	 compared	 to	 the	 wording	 it	 is	
intended	to	replace.		I	don’t	object	to	this	new	wording	but	I	see	no	great	gain	in	adopting	it	either.		 
 
A	sentence	that	Mark	Chater	suggests	should	be	included	in	a	new	law	is,	‘RE	teaching	must	offer	knowledge	
and	understanding	of	 Christianity	 and	a	 range	of	 other	 religions	and	world	 views,	 including	 those	of	 local	
significance	where	 appropriate.’	 	 Again,	 I’ve	 no	 objection	 to	 this	 proposal	 but	 this	 sentence	 hardly	 clears	
away	an	impasse	that	is	preventing	the	provision	of	quality	RE.		It	pushes	against	a	door	that	is	already	more	
than	 half	 open.	 	Many	 agreed	 syllabuses	 exist,	 for	 example	 	 Ealing,	 Leicestershire,	 Bradford,	 East	 Sussex,	
Northumberland,	Devon,	Worcestershire	–	 I	 could	go	on,	 already	permit,	or	 require	 schools	 to	provide	RE	
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which	is	not	limited	to	just	the	‘big	six’	but	include	other	religious	traditions	which	are	of	local	significance	
and	permit,	or	require,	non-religious	world	views	to	be	included	in	a	school’s	RE	planning.		 
 
The	 real	difficulty	 I	 have	with	Mark	Chater’s	proposed	new	 law	 is	not	 that	 it	 is	wrong	but	 rather	 that	 the	
problems	that	teachers	of	RE	face	are	not	likely	to	be	solved	by	these	proposed	changes	to	the	law,	or	indeed	
by	any	law.		Significant	problems	facing	teachers	of	RE	today	include	-	how	exactly	does	a	teacher	of	RE	teach	
about	a	range	of	religions	and	world	views	so	that	children	gain	knowledge	and	understanding	while	avoiding	
a	Cook’s	tour	of	shallow	 information	which	 is	easy	for	children	to	confuse	and	difficult	 for	them	to	retain?		
How	does	a	teacher	of	RE	help	children	to	gain	knowledge	and	understanding	of	the	worldviews	of	others	
while	also	helping	children	in	their	own	personal	search	for	meaning?		How	do	we	reconcile	the	expectation	
that	teachers	of	RE	should	‘promote	respect’	but	also	avoid	teaching	rather	sanitised	or	idealised	versions	of	
worldviews	leaving	RE	vulnerable	to	the	charge	it	has	adopted	another	version	of	confessionalism?	How	are	
teachers	of	RE	expected	 to	 ‘promote	 respect’	but	also	engage	 in	 ‘critical	enquiry’	when	many	people	of	
faith	believe	 their	 religion	 is	 inviolate	and	 regard	any	questioning	of	 their	 religion	as	disrespectful?	 It	 is	
questions	of	this	kind	that	identify	the	real	issues,	or	if	one	prefers	the	impasse	in	RE	today.	 	It	is	seeking	to	
find	ways	of	answering	questions	of	this	kind	that	is	the	challenge	that	faces	all	of	us	that	are	involved	in	RE	
and	no	legal	statement	is	likely	to	address,	let	alone	resolve	these	problems. 
 
We	need	to	talk	about	RE	–	of	course	we	do,	but	we	need	to	avoid	giving	too	much	weight	to	the	current	
vogue	 which	 claims	 the	 problems	 that	 beset	 RE	 are	 largely	 due	 to	 policy	 and	 legislation.	 	 Policy	 and	
legislation	 have	 not	 been	 helpful	 to	 RE	 in	 recent	 years,	 that	 is	 obviously	 true	 but	 even	 if	 policy	 or	 legal	
changes	were	made	there	would	still	be	many	challenges	we	would	have	to	face	to	achieve	the	quality	of	RE	
we	should	be	striving	for.		Many	of	those	challenges	have	to	do	with	the	detail	and	specifics	of	what	goes	on	
inside	RE	classrooms.	 	However,	we	should	be	 thankful	 for	 the	 fact	 that	 they	are	challenges	 that	all	of	us	
involved	 in	RE	can	attempt	 to	address.	 	We	are	not	helpless	victims	at	 the	mercy	of	policy	makers	or	DfE	
officials.	 	Much	 that	 can	be	done	 to	 improve	RE	 is	 in	our	hands.	 	 If	we	are	 to	 talk	about	RE	as	 this	book	
encourages	us	to	do	it	is	surely	to	our	advantage	to	talk	about	what	we	are	able	to	do	which	is	a	
great	deal,	rather	than	dwell	for	too	long	on	what	we	can’t	do,	or	on	matters	which	are	unlikely	to	
significantly	improve	the	quality	of	RE	and	which	are	dependent	on	the	will	of	others	

Dilwn	Hunt	
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The 2018/19 Shap Calendar of Religious Festivals 
The 2018/19 Wallchart and the eCalendar are now 
available via the Shap website at: 
www.shapworkingparty.org.uk 
The best and most reliable calendar and essential 
addition to any RE department, staffroom or advisors 
or consultants office. Sample copies available for 
AREIAC members contact:  
admin@shapworkingparty.org.uk   
quoting: AREIAC SAMPLE

http://www.shapworkingparty.org.uk
mailto:admin@shapworkingparty.org.uk
http://www.shapworkingparty.org.uk
mailto:admin@shapworkingparty.org.uk
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PRODUCTION
Copies of articles in this newsletter may be made for personal use by members of  AREIAC.  If you would like to 
submit an article for the next edition of the newsletter please contact Bill Moore (bjvmoore@aol.com )

Typesetting and newsletter design by Paul Hopkins <www.mmiweb.org.uk>

CAN YOU HELP?

A new section on the website showcases exceptional children’s work in RE. If you 
know of some please send it to web@areiac.org.uk for consideration for inclusion.
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DATES FOR THE DIARY

26	January	2019	-	Strictly	RE	2019		[London]  
	[h{ps://www.natre.org.uk/courses-events/strictlyRE-2019/]	

1-2	July,	2019	-	AREIAC	conference	2019

The AREIAC Website  The AREAIC website is being re-vamped to and the 
new layout (proposal) can be found at: 
https://paul50018.wixsite.com/areiac  
Please have a look and then send any comments or 
suggestions to  web@areiac.org.uk Suggestions for 
layout or content are welcome as we want to make 
the new website useful for members and for the 
organisation. The intention is to celebrate how 
belonging to AREIAC supports, educates, mentors, 
stimulates and challenges all those who are 
passionate about outstanding religious education.
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